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A G R E E M E N T  

This Agreement made and entered into this 1st day of 
July, 1957, by and between St. Joseph Lead Company and 
Mine La Motte Corporation of Bonne Terre, Missouri (here-
inafter called the "Company") and Lead Workers' Local 
No. 8-4Q4, affiliated with the Oil, Chemical and Atomic 
Workers International Union, AFL-CIO (hereinafter called 
the "Union"). 

Witnesseth: 
ARTICLE I 

Purpose 
It is the intent and purpose .of the parties hereto that this 

Agreement will promote and maintain harmonious and 
efficient relations between the Union, and1 the Company and 
its employees, and to set forth herein the agreement as to 
rates of pay, hours of work, and conditions of employment. 

ARTICLE n 
Recognition 

The Company recognises the Union as the sole and exclu­
sive bargaining agent for all hourly paid production and 

^ maintenance employees of the Company's Southeast Missouri 
mining and milling operations as. limited and defined by the 

^certification of the National Labor Relations Board, dated 
' February 28, 19J2, in Case No. 14-RC-1750, which certifica­

tion excludes foremen, shift foremen, diamond drill foremen, 
diamond bit setters, track foremen, underground maintenance 

.—foremen, pine safety men, pattern makers, construction fore-
men, -chemists, assistant chemists, laboratory helpers, telephone 
operators!' .central office janitors, and assistant janitors, care­
taker at General Manager's residence, guards, persons em­
ployed more than 10% of their working time as watchmen, 
professional/employees^ salaried employees, clerical and office 
employees,.a'nd -Supervisors as defined in the Act, for the pur­
pose of; .collective bargaining as to rates of pay, hours of 
work, and other conditions of employment. In addition the 
Company so recognizes the Union as to its Indian Creek 

i ' operations, subject to the same exclusions as above set forth. 
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ARTICLE III 

Union Security and Check-off 
I 

Section 1. Maintenance of Membership—Any employee 
who is a member in good standing of the Union on or after 
the 30th day after the date of this Agreement, or who the\e\ 
after joins the Union during the term of this Agrepniqnt, shall 
remain a member of the Union in good standing sas a con­
dition of employment with the Company. For.-the purpose of ' 
this article, an employee shall be considered a "member or< 
the Union in good standing if he...tenders the periodic; dues '; 
and initiation fees uniformly 'required "W, a-conijtido of \ 
membership. / , \ • \ V 

o  .  / ' , /  > V \ . \  \ \  

Section 2. Check-off—IJpon signed individual"•authofrizan 
tion cards frqm the employees, the Company^hall deduct•> 
from the .wage's payable to each employee on the ^ecdnd pay 
day o|''each\calendar montlj„ and pay over to the\Firiancial\ 
Secretafy 'of the Union, .as Soon as possible follovfcjngx said "" 
pay day, the regular mb'nthly,Membership dues of $3\00\and 

"the^initiatioiivfed^ if ai^y, in'the amount of $5.00. If hn Vm-
ployee.. has ndx earnings-6n said pay day, his regular monthly 
"dues wili. be deducted on the first pay day that such em­
ployee. has"'earnings\ within the calendar month. j 

V'-. \ <\ / J 
K  \  .  \ \  /  /  

If the Uniorl-requests^any change in theVmpunt.or method 

<?f deduction of! jmfcpiBership dues, this'; section, shall be 
subject to revision b^, mutual agreement bf-the Company 

, and the Union.' 1 : 

-The Union agre 
Company harmless 
n  ;  i  _ i _ .  

\ \ 
ees to release the Company and save the 

. . . .  j - S  f r o m  . , d n y - l i a b i l i t y  w h a t s o e v e r  a f t e r  t h e  
Company has made payment of money to the Financial 
Secretary of the^Uhion. 

! 1 / d 

The / authorization card, above referred to, shall be in 
words/and figures as follows: 

* 1 'Vivw-rt i lUiN rtJR L.HbCA-UEE OF\ 
'  ' '  \  \  \ \ UNION PTJES^ " , 

DVe! 
\  \  \ w  \ s  
\ \ n 

To St. Joseph Lead "Company 
\ Bonne Terre, Missouri: 

To Mine La Motte Corporation \ \ \ \ y 
Bonne Terre, ,Miss_Quri:"\ \\ \ \ \< 

• _ I hehebyass jgri' tp-'L'ocaiUnion Nuifeer 8-404, Oil\Chem-
\ iCa kan \ jn?{;C' QTX)., frond kpy wages earned or 
\jLrf eaMed\By me as your ehiployee\ during each month 
jAI, ln e established bargaining' unit, the sum 
of 43 00 pep mpnth as my membership-dues in said Union, 

' T authoW and direct the deduction of this amount 
- j 'AiJ?? ftpm\ said wagesr,and that the amount so de-
\ duteted \be remitted To the Financial Secretary of said Union. 
A WMdo not) hetpby assign to Local 8-404, Oil, Chem­
ical,..and Atomic.vWprkers the amount of $1.00 for initiation 
fee in\said uniqn-and I authorize and direct the deduction of 
this amount And that same be remitted to the Financial Sec-
retary of &aid Union. 

This assignment and authorization shall be irrevocable 
tlA frrm- J r L dat£ aPPearinS above, or until 

termination date of the present collective bargaining 
agreement between the Company and the Union. 

Social Security Number 

Payroll Number 

Plant 

Employee's Signature 

Employee's Address 

Department 
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ARTICLE IV 

Hours o£ Work, Overtime and Holidays 

Section 1. The Payroll Week shall start at 7:00 a. m., 
Monday, and end at 7:00 a. m. the following Monday. ^ 

The normal working days shall be five (5) consecutive^ 
days Monday through Friday, provided, however,.-that eii 
ployees working regularly as Pumpmen or relief Pumpmenj\ 
Switchboard Operators or relief Switchboard Operators, may\ '-\ 
be scheduled otherwise. \ \ \ \ 

It is agreed that eight (8) hours shall* constitute'^ a day's \ \ 
work. It is further understood^that.this^ shalTxpean eight X.8) \ \ 
hours from collar to collar f 6 rounder ground o^erations^ \ \\ 

The provisions of this article shall apply ko|elyxas a basi&\ \ \ 
for computing overtime and^'shall not be used asxa guarantee \ \ \ 
for any nuijvber of hours of work per day or pei\week. \ \ \ V 

2\\ EmPIo7ees receive time andf\one'half\ \\\ 
(1/2) Tof\all\ work in e^cfi'ss of eight (8) hoursx. in\any \ \\ \ 
t w e n t y - f o u r  \ (  2 4 )  h o u p i 5 e r i o d \ o r  f o r t v  ( 4 0 }  h o u r s  \ i n  n n v  i  

\ ' \ 

\ \ \ \ \ \ i '» V 
Incentive eafpings (contract^'fiecewbrk, .bukus) ^shall, be 

. Aftcjuded in the\holirly earnings1, each wpek lit) computing 

....^overtime. \ \ \\ '^X \\ ' \ \ 

will p^emiuni or overtime payments be dupli-
lided. \ \ \\ \ \ \ 

\ 
\ 

x ' *•' :— x 7\,\ r cigiit nuurs4. in ^any 
twenty-four ',(241 hour-period1 or forty (40) hours \jn 'any 
payroll week,\ whichever is. greater. This shall not apply\to 

. regular short bharige ofUh'ifts which shall be paid at straight 
tinie. Neither shallvthis apply to employees who are workihg 
on jobs that>have Been subject to short change of shifts jin 
the past.-..In ncr-ckse shall the Company expand these classi­
fications. \ j. \ \\ / / 

v  • .  .  \  \  \  \  '' / 

\ An employee khdlfynbt be laid off for the" purpbse.of off-
sitting overtime ^rfevibjisly worked. \ 

1 Time worked in -excess of eight (8) hours in any twenty-
?U/\ kour p'eiiiod, for tl)e purpose of making up for a 

shift lost or tradifig shifts rn any one payroll week, shall be 
paid at straight Ur.uq provided,it" is done at the request of 
the employee or employees. ̂ Employees may be permitted to 
trade shifts, or niake up lost shifts, provided that it is done 
within the same payroll week. In all cases approval must be 
obtained from tjfie' Foreman. 

Any/employee who works seven (7) days in any .payroll 
week shall be paid double the regular rate for the seventh 

...consecutive day worked. 

J \ X Y -V \ • \ . \ • 
xjn ^po case will p»—- - - 1 ^ • * 

, \ cated dr pyramided. , 
\\ \ \ x'" \ \\ \ \ r, 
\\ Sectiorix 3. An''"em.pl'6,yeeX. called ckit for emergency work' 

-A shall bbpaid.a'bpnus equaHri\amount\td one (1) hoiir at the 
^employe's regular hourly 'atd; in addition to the aforesaid 

\bonus, such Employee is a!so\to'xjpc paid faf at least one (1) 
b°ur s wor'eden though he actuiUy_w$r]cs'less than one (1) 

'.. hour, and hc.shall receive one (.1) hour's pay for any portion 
of an, hour wbrked beyond one XT) hour or more of call-out 

\wbrk x \ \ ' 
\ \ \ V-a. 

^Thiixprovision )shall-tictt apply in cases where an employee 
is requested tor.start work before his normal starting time, 
provider] that-he continues to work through his normal shift, 
and he lSvrtotified of such emergency work at least eight (8) 
hours before the time he is requested to report for work. 

\ \ Section 4. - The Company shall notify employees at least 
/ three (3) hours in advance in the event work is not available. 

If n°t notified, employees reporting on their regularly sched­
uled shifts, or on call by the Company, shall, in the event no 
work is available, he paid two (2) hours' pay at his base rate 
for each shift so reported. The Company shall not be liable 
under this section in the event conditions beyond the Com­
pany's control arise to make work unavailable when the 
employees report for work and the Company has had no< 
reasonable opportunity to notify the employees not to report. 

The Company shall not be liable under this section if an 
employee who has heen absent from work reports for work 
without having first giade arrangements with his Foreman to 

i return to work. 

Section 5. Overtime will be distributed as equally and 
fairly as possible among the employees of the department 

— 5 — 



who are capable of performing the work required. Overtime 
r e c o r d s  w i l l  b e  m a i n t a i n e d  a n d  w i l l  b e  a v a i l a b l e  t o  a n y  
employee or employees. 

Section 6. The following days shall 'be designated as 
holidays: 

New Year s Day Labor Day 
Memorial Day Thanksgiving,iDay \ 
Independence Day Christ^. Day * 

Any work done on the above mentioned holidays.. sh\ll be 
paid for at the rate of one and qne'Half timdsxthe regular rate. 

/ ' \ \ 
Pay for time worked on/hplidays wil'TJbe Considered as 

separate premiums except that' premiums shaR not be pVraX 
mided. \/ ^ • \ \ 

\ \ \ 
A holiday falling on Sunday shall be observed oiivMdpday,\ 

except |6rvthose employees required to work on the\Sunday 
on which the holiday falls-,''hoVever, both days shall yiot\ be 

'-considered a^ holidays cfor those employees who work, bdth 
days., \ \ \ \ \ 
\ . N, \ ^ \ | 

""Eligible "einplcfyeeVshall be paid eight (8) hours' pay at 
their base rate; -zsjet forth in Appendix A of this Agreement, 
for each of--the sir (6). holidays named a'fjhve. In addition 

.there shall also' bp p-pidVor each of the silt holidays'nafoed 
apove an amount iequa] to, the price of lead, bonus pa'id for 

\t ,8'hour shift .immediately preceding the holiday. 
\ \ j j \ V 
\Am employee sljiajl be Considered eligible for holiday pay 

purposes provided: I \ 
. s. A j i ) , 
(aV he has completed his ...probationary period; 

(b)i b'f has wyke^ all of his last scheduled shift prior to 
j the holiday-'and all of his first scheduled shift after the 
j holiday. However, if a holiday occurs while an em' 

/ ployee is absent due to his illness, Company injury, 

— 6 — 

\ . i \ \ • 
f* >. V . \  \\ \  \  

V . \ S • \ \ \ \ \ \ 
jury duty^ tfnion businebSi Meaii\ in tbe\ immediate* 
family, approved leave of absence,'or lay'bff, he Will be 

( paid only fbr that holiday Wbich'-mayvfall\withip skyeA, 
\ calendar day$vfollowing his last day^wo'rke'dil Absences ' 

\ , due to death \jn the immediate* familyy. or, absenchp 
\ hlue to the illness qr. injury bAthe employed must be\ 
\ supported by a doctor's statement and Union;,.business 
\mUst be supported by a letter. Aom the 'Union, such,' 
letters or jrts£eptkffc t^ be furbished upon'recfuest of 
the Company. \ \ \ \\ 

\\(c) he has 'hot failed or refused to WQrk...oi\ the holiday if 
\ \ he is\ requested to do sty and • \ \ \ V \ .\ ' ,J" 
\ 18 ^9} Kn strike, disciplinaryTayoff or on the Com' 
\ ^spany's ihactiye list. c sy' 

\ v- \ \ \ x'' 
\A holiday not yvorked-x shall be considered as time worked 

in ' the 'qo^putatiop of^wqekly overtime pay, if the holiday 
falls on any. of the^d^ys Monday through Friday. 

Shouldx one 'of said holidays occur during an employee's 
vacation, holiday pay shall prevail, and the employee may, at 
his option, be granted an additional day of vacation. 

If a holiday occurs during a week when an employee takes 
a full payroll week of vacation, it may, at the option of the 
employee, be considered as a day of vacation. If it occurs 
during a vacation period of less than a payroll week, it shall 
not be considered as a day of vacation. 

Immediate family shall mean all the members of the immediate household, 
or any of the following relatives: Mother, Father, Daughter, Son, Mother' 
jri'Law, Fatherdn-Law, DaughterdnTaw, Son-in-Law, Brother, Sister. 
Brother'in'Law, Sisterdn-Law, Grandparents and Grandchildren. 

ARTICLE V 

Seniority 

Section 1. Seniority shall be determined from service as 
shown by the Company records. The Company shall post in 
each department a list showing the names of all employees 
in that department, together with their property and depart' 



mental seniority dates. Mine Group seniority dates will also 
be listed. 

\ 

Any employee who objects to his seniority date as shown 
on the list may submit his objection in writing to the Com­
pany, not later than 15 days after the date of posting. If the 
Company does not accept the objection as valid, and makpX 
the correction, the employee may require that the matter be. \ 
submitted to the Grievance Procedure. ; \ X ( \ 

Section, 2. Property seniority shall mean v*h"6\ last date \'\v 
hired. Departmental seniority shall mean the date 6n which \ \ 
the employee entered his present.department. \ \ \ \ 

_ ' / ^ \ \ V, \ 
u i°ru PUrPoses of biddyig/6'nly, mine^ grbup seniority \ 

shall be used. The respective mine groupings are shbwn\ \ 
u n d e r  S e c t i o n  1 2 .  \ j  X  • \  \  \  

\ \ \ \ 
Property ,and'NDepartmental seniority shall be observed in\ v 

the following banner: \ \ 
\s'~\ ^ \ 

When a vacancy occjji<'and\a replacement is need'<-d,\or 
When a new jqb is created in''any department, the job\shill 

..be posted for period of five (5) working days. The; job 
shall be awarded to tjie employee in the department with"; thje 
most departmental., seniority, who is capable of performing 
the work required,-••except that group seniority shall beAise'd 

\in the mining -g.roup\ If, there is no qualified bidder -Within 
the department or- gfoup, then the bidden, with-'tli^-'most 

\ property seniority, Who\ is\capable of performing -the work 
requfred, shall be awarded, the job. If there is a dispute as to 
Whether or not art employ,eeris capable of doing the work 
required and it is frcjt settle!} in\Steps 1 and 2 of the Griev­
ance-, Procedure, this; dispute) shajl' be submitted1 to the Ap 
prentjceship-Advancing Workers Committee for considera­
tion and | recommendation before the dispute is taken up in 
the 3rd step of tfi'e Grievance Procedure. 

} v*"' 
When/it is known that a replacement is not needed the 

Steward/will be notified within 5' working days that the job 

— 8 — 
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\ \ .  •  V - \  
\  \ \ \  \  

" V *  \ v \  \ \  \  \  
N"'\ \ . \V\-\ \\ \ \ . 

has bpen discontinued,\and if it is not known whether of. not, 
the'job'is to be discontinued, the Stesward. will be\sb nqtiled \ 

.\'jvit^in \5 working dayk, V \\ \ \ • \ \ X 
/ \ \ \ \ • \ \ \ • \ \ 

Wlaen\a vacancy occurs and an employee has-.)beeifiAssigned \ 
. \ temuorarilv to the work In the mnnt ' ,\:J 

• \ • j v «-r v . ri \ i w \ '\ uust' 
Period. \To withdraw from\a b(d, the employee must'sign 

x Withdrawal Torm *724. \ \ \ 
\ \ \ \ \ \ \ 1 \ \ \ \ \ \ V N C / 
\ '..Ns, employed.,will be considere<Kfili^iK[e sto bid on a job in 

his\degartment of thp same job classification which he occu-
pfes.\ \\ \ \ 
\ X\\ \ \_,.x 
When -t^lnporary yacanpie^ occur due to sickness, injury or 

extended absence, ^asid'it can be determined that they will 
exist for 'a, periofT;ifi excess of 45 working days, such vacan-

. cies shall be,filled through the above procedure. However, 
\ a" vacancies within the department, created as a result of the 
i 7 t0 original temporary vacancy, shall be filled by the 
\ foreman from among the employees in that department. If 

,,„•> it is necessary to go outside of any department to fill any 
vacancy succeeding the original temporary vacancy, that 
vacancy shall be posted. When the absent employee returns 
to work, the employee filling the temporary vacancy shall 
be returned to his former job without regard to seniority. All , 
the employees in the chain of temporary vacancies shall do 
likewise. Employees holding temporary vacancies accrue no 
seniority in the new department or group. In the event a . 
temporary vacancy becomes permanent, it shall be reposted. 
The Union will be notified of all moves in the chain of tem­
porary vacancies. 

Notices of vacancies shall be posted at or adjacent to all 
locations where the employees receive their pay check. The 
posting shall include the job classification, the rate of pay, 
the unit or sub-department involved, the location of the job," 
as near as practicable, and any unusual facts relative to the 

— 9— . j 



» 

\ 

job. Nothing herein shall prohibit the moving of an em' 
ployee from one location to another, in his classification, 
within his department. Nothing herein shall be construed to 
mean that the location of the job, as posted, must be the 
same location as the location of the original vacancy. 

In the event of reduction of forces in any classification,in 
any department, the employees in that classification with the 
least departmental seniority shall be the first laid--6*ff. wfien\ 
a job is discontinued it shall be considered as''a reduction :of 
forces. \.<-"\ \ \ \\ 

\ \ \ \ 
Employees who have been laid ..off...wiU be recalled in order. \ 

of their property seniority, provided they-.are capable of per-\ 1 
forming the work required^-' • \ \ \ 

Section 3. An employee laid off or bumped'>ehall within 
10 days following layoff have the option to return to a job in 
his last job • Classification in his former department, QR biimpv 
the employee with the least property seniority in any\depart-
ment>.-OR bump the employee in his present job classification 
who has the -jeast property Seniority in that classification in A 

• .phe bargainipg\unit. \In all-'of the above procedure, \he\laid-
off .employee, iriust bW'capable of doing the work Required 
•and have mofe property seniority than the employeeiwljo is 
being bunlped "or Replaced. When exercising either! ofi the 
last two ,optiohsuabhye, the laid-off employee must be .capa-
ble of doing.,, the yvorjc required that isVegularly jierfbrmed 
by the individual \employee being buiiped,—regajdless of 

\whether or not certdpn portions of his wot.k...are-tegarded as 
performed, in his job classification, if it is 

ient Operations. 
\ 

to bumj| the^employee with the least prop-
Departmefit because he is not capable of 

. _. . required', he shall be allowed to bump the 
labqrej- in that,/department with the least property seniority 
or the trackman-,' if the bumping is in a mining department, 
with the least property seniority, provided he has more prop­
erty seniority and can do the' work required. If he cannot 

wprk normally 
, necessary for effic 
\ \ 

If .he is unaib e 
effy Seniority in 
doing'- the work 

— 10 — 

C" C • \V \ 
nofv theJabd,r,"Y trackmanAih^.de^artmehUeciiufleV is 

Nd°'»g the wodk\re^ired of \t\e individual 
Wkman • ihNltbuA? thf laborer o\ trackman in property Seniority, j!ravided\heNha'e -more prW'-

erty seniority. * X \ \ V \ y y 

\ \ \ V \\ \ V- \ 
After,an employfe''hastyxhaustecl,'bis bumping privilegfe^-

in ^respective.are;}, he shall be giveijki bumping.ca'rd. This 
Employment OffM Bonne 

311 ^,ve\hito thVpigbt to exercise his 
\full burning .privileges as 0pdin,ed abdve/, hb we ver he must 

be, older inVprb.perty seniorityphahjhe^ho'fder of such job. 
\ Vn > \ \ s"* 
\ 9\f°5.any \eaSQn, he is unable'to locate a job as provided 

\ntkl •R'I Septl°1' he shah be assigned to any work available 
th< fyctra Pool, ahdhe shall have the right to exhaust his 

bumpmg .privileges, ,aii provided in this Article at any time 
while\he is,carried in the Extra Pool 

\ 
sten!Ct!°fu- !u-arfter obta,ining a job by any of the above 
stepa a job in his former classification reopens in the depart-
within i°nm^ Cr WaS aid off> he may- at his option, 
within 10 days after notification by the Company, return to 
, provided he is capable of doing the work required The 

provisions of this paragraph shall prevail in the event they 
conflict with any other provisions of this Agreement. 

In case, more than one employee has been laid off in the 
Sa™e classification from the same department, the employee 
with the most property seniority shall be given the first op-
portunity to return. 

Section 5. When by reason of illness or injury an em­
ployee becomes unable to perform his regular work, he shall 
be allowed to follow .the procedure outlined in Section 3. 

Section 6. In the event work becomes slack, the Com­

pany will consider spreading the work instead of laying off 

employees. 5 

— 11 — 



Section 7. When employees are to be trained in certain 
job classifications, it is agreed that the regular bidding pro­
cedure will be followed in selecting trainees. 

The postings will state the job classification in which the 
employee is to be trained, the rate of pay, the qualifications, 
and, if necessary, the shift on which the employee must be 
working in order to receive training. ' 

It is understood that this system of selecting trainees willN 
in no way by-pass the regular bidding procedure when per­
manent jobs are to be filled. \ 

> ( \ 
When the regular bidding procedure has "bee'n fallowed *, 

and no capable men are available, and it is decide'cj tch train ' 
employees for the job, postingg--fo*r trainees will betput, up. 
The trainee will be paid the -base,.rate,pf the, job for', which 
he is being trained. Successful 'bidders' wjll fee, eligible for 
any bonus earned according' to the terms of the fe'ojius schedt 
ules now in effect. \ / \ \ . \ \ 

v  \  \  
Disputes'dqnterning whether or not the trainee receiving, 

a proper,%share of bonus wpl be subject to the Grievance\ 
Procedure.'^ \ ^ 

\ \ . r ' \ \ '•The Job Classifications for' which training is required, that 
have'been agreed to, are'given below. This list of Job Classi­
fications will be\ subject to amendment according to futqre 
requirements.''---^ \ S\ j / 

Mining departments:- \\ / / 
x '• j \ \ W _/ 
\ 201 Development Driller 1 
\ 203 Oper,at ng Drjllet 
\212 Driver j \ \ 

V \14 Locomotive Engineer 
\ 218 Shift Extra Man \ """J-
\l1q Skip Loader / 
\22§ Hoist Engineer 
?29 Hoist Engineer 
233 Rooffijari (Drilling Experience Required) 
/ 

12 T-

c\ • \ x 
1 \ • 
'l \ 

\ 

V. 

w 
241 Blacksmith \ \ . % 

206 St.-'Joe( Shovel Operator ^Training; to "be obtained 
on-Driver Job) \ \\ \ \ \ \ \ 

---207 Joy Lpaier Operator'-iTrainihg to. be*. obtarne'd\on 
( Driver ,Job) \ \ \\ _ \ \ 

\ Xv \ \ \ 

\Mechanical Departments: \ \ \ \ \ \ \ 
44J Switchboard^ Operator \ \ \ \ \ 
•44Sv Switchboard,MDpfcrator \\ \ \ X 
4-49 \ Switchbqatfd Qper^ator X X \ \ v 
2 l 8  v H o i s t - E n g i n ' e e r V  F e d .  S u r f a q e \ N o .  1 7  \ \  
\ \ \ . \\ V, 

\ \Milling Departments: \ \ \ V '\ 
V \ 331 hlot 'Operator, Reclini. 'Plant/ Leadwood 

X \\332 Flot Operator, Leadwhod -i 
\ \ \ \ - -•' v \  \ \  
\ Section 8. T,he .parties agree to continue the present 
Apprenticeship Pl^n, arvd'.Advancing Workers Plan, supple­
mentary to this Agreement. 

Section v.9. An employee assigned out of'the-Extra Pool 
to a Department for a period in excess of three (3) calendar 
months will be granted seniority in that department; such 
jobs will be posted after the three (3) months' period. 

Section 10. New employees will be considered as pro­
bationary employees until they have worked 40 days Em­
ployment may be terminated at any time during the pro­
bationary period because of not having proven satisfactory. 
Upon completion of the probationary period, employees shall 
be given seniority credit from the date they were hired. 

Section 11. Seniority shall be broken for the following 
reasons: b 

a. Quits. 

b..' Discharge for proper cause. 



* 

c. Failure to present bumping card at the Bonne Terre 
Employment Office within one (1) week after receiving 
bumping card. 

d. Failure, or inability, to pursue bumping rights within 
one year after the last day worked. \\ 

\ \ 
c. Fails to report for service within IT days„.'0'r Tails tos 

submit an acceptable excuse, after notic^'h'as b^en sent). , 
by registered mail to his last known i'd3kess,\ when \ \) 
being recalled after layoff, A copy of the retail fetter \ \ 
s h a l l  b e  f u r n i s h e d  t o  t h e  . . U l U o n ! ' — \  \  \  '  

/ '  -  \  \  \  \  
f. Retirement by the Company under.,the "provisions pf V 

its Pension Plan. .' .< V \ \ \ 
\! V \ \ \ 

Section 12.. The departments for the purpose\of this \ 
agreement..afe.-known as: . \ \ \ 

T . \ \ 
Surface "Prospecting \ \ 

'•..u. G. Prospecting (M.L,M;'6? I.C. excepted) \ 

""•B.pnne'Tjerre Mine. No. 1 ) „ _ ... 1 
Bonne Terre, Mipe^o. 2 > Bonne Terre Mines 
Bonne^T^rre Mirte No. 3 ) 

Desloge Mine" No.."7 Desloge Mines\ 

Bonne "Terre Mirte f?o. 3 j Group Seniority Unit1 

Desloge MiniGNo.f? \) Desloge Mines\ 
Baker Mine j 1 \ )\ Group Seniority Unit 
* \ V 

SodthN \ 
North \ f 

. \ /• _ \ -A 

^ Leadwood Mine-

\ Lejidwood Min 

"Leadwood Hunt Mine \ S 

Leadwood Min 

I^ayden Creek( 

Leadwood Mines 
t avune > Y .'Group Seniority Unit 
—General V 
Mine J 

Fejdetal Mine^No. T "j 
Federal Mine^-No. 6 f Federal Mines 

Federal Mine—No. 8 ) c . >i • 
'"Federal Mine-No. 9 ( Gr°UP Seni0n* Unlt 

.Federal Mine—No. 10 j 

\ 
\ 
\ 
\ 

— 14 — 

• r 
\V \ 

.Federal Mine—hfo^' 
.. Federal Mine—No 

Federal Mine—Pint, 

\\ \ \i \ \ 
• x  \  A11 \  \ \  \  \ '  \  \  

h I \\ \ \ \\ - —— —iix North f \\ \ \\\ 
Federal Mine—Pim Toiith V Federal Mines \-v \ 
Federal Mine—National \ / Gropp Seniority UAit 
Federal Mine—Dog'Run \l \ \ \ \ 
Federal Mine—.No,.-F7 \ 1 \ \ \ \ 

* Federal- Mine—.No. 2T \ A \\ \\ 
\ . \ \ \ ' \ \ 
\Mine La Motte Mines (Inclu'desTj. G. Prosp.) 
\\ . \ \ \ \ ... < ,y' 

v Indian Greek Mjne (Includes U. GUPfos'p.) 
\ \\ \ R S ''''' 

Indian Creek (Surface) 
\ \ \...-v 

Bonne, Terre Mill ...-'i 
-'\ R S s'' 

Desloge MilU 
\ ' Leadwootf Mill ' ' 

Federal Ivtill and Chat Field 

Mine La Motte Mill 

Bonne Terre Shops 

Leadwood Shops 

Federal Shops (Surface) 

Federal Shops (U. G.) 

National Shops 

Mine La Motte Shops 

Bonne Terre Yard 

Federal Yard -* * 

All General and Central Office 

Seniority of Samplers will apply to the Mill in which they 
are working. 

\ 
\ 
\ 



ARTICLE VI 

Grievance Procedure 

Section 1. Any grievance or misunderstanding arising out <' 
of the interpretation or application of this agreement shall .be ' 
taken up in the following manner: \ \ 

Step 1—Between the aggrieved employee and''tis' immeV 
diate foreman. Employee may, if he \so.',desires, be'. \ 
accompanied by his Shop Steward. The St£war<^ shall\ > 
be given the opportunity of being.present in adjustment \ V 
of grievances in this step./' " \ k \ \ 

Step 2—If the grievance ,-is not satisfactorily settle,d Ip 
Step 1, the Steward -shall refer the grievance to\thh 
Chairman nf t.h#» frnVva-;nr» P.nmmiVhi>i> wKr» etvall \ 

\ 
Chairman of the Grievance Committee, wK Q shall notify \ \ 
the Company Grievance Representative. Thb Chairmaij \ \ -. 
of the! Grievance Committee and the Company^rievance\ \ \ \ 
Representative shall pu>'the grievance in writiiig, deter- \ \ » \ 
miP0 hll f k a fn k /*an« J T —. 11 . " _v " j _ _ \ ^ \ \ mine fill 'the facts ,ih thq case, and shall assist iit an \ 
effort to, settle the' grievance to the satisfaction of'-parties 

'•-.concerned. \ \ X' • 1 
v \ \ \ \ i 

Step rjf the grievance is not satisfactorily settled 1 in 
Step 2, itvshall l^e taken up for settlement between the 
Grievance Committee of Local No. $'-404, and their /In­
ternational . Representatives, and Representatives' oh the 
Company. Sufclk meeting will be helf ' pror&ptly' after 

\ request of the Grievance Committee, \.b.ut -will be ar-
\ ranged to the mutual convenience of the Union and the 
\Company. \ \ 

\ \ _ \ A 
Step 4—If said rarties fail to' agree after the above steps 
, have been taken, the.-matt'er shall, upon the request of 
\either party, be submitted to arbitration in the follow­
ing mannery k 

I / ^ representative of the Company and the Union 
/ ,-shall meet and attempt to agree on an Arbitrator. If 

r/ / they are unable to choose an Arbitrator within five 
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,, (5) days, 'either or boCh\parties sh^U request, the 
Federal f/fedlation and Coqciliatioh SerVifce to appoint 

< - ' '  t h e  A r b i t r i t o r \  t \  ,  \  \ .  •  v  \  
v'~\ \ . \ \ \\ \ \ \ \  \  v 

"' ( \ Section 2. The X°lev function ''pi, said Arbitrator shall be N 
\' toMntVpret the meanjng\of the articles of this don tract, and, 
\\ it shalTin no way be, Construed thatytpe Arbitrator shall have' 
\\, '^e Pywcf to add--t'o,.subtract from', Or modify'vin \any way'" 

| \\ the terms -pf.thls .Agreement;, \ \ \ \ 
' I \\ \ > \ \ \ \,> 

\\ Each party "shall bear its'owq expenke\pui;suant to arbitra­
tion proceedings but shall\shkre eqilally.-in any general 

. Expenses jointly incurred as a\resVlt-of-these proceedings. 

• Section 3. \ Grievances pertaining to discharge cases shall 
\ be- taken up at\once. Should Yt be found that any employee 

\ lias hi>bn discharged--Without just cause, he shall be imme-
diately^rejnstated,ias^of"tl{e date of his discharge without loss 
of cbmperlsAtiqh.-fo'r time lost due to said discharge. 

,. , Sectiokv-4. No grievances shall be processed unless pre-
V\ \ sented within fifteen (II) calendar days from date of occur-

ence^ 

No grievance shall be processed in Step 4 of Section 1 
unless the Company has been notified within 60 days after 
the grievance has been processed in Step 3. 

The Chairman of the Grievance Committee shall be paid 
for any time or expenses incurred while processing griev­
ances, under Steps I, 2 and 3. No employee shall be docked 
for time spent in processing grievances during working hours, 
under Steps 1 and 2. As far as practicable, all grievances" 
will be heard during working hours. 

ARTICLE VII 

Vacations 

Section 1. All employees covered by this Agreement shall 
be granted vacations with pay as follows: 



» 

V-* 

w 

After one year's service from last date hired 5 days 

Thereafter vacations will be on a calendar year 
basis as follows: 

r 

2nd year , 5 days 

3rd Year and each Year thereafter to and including 
14th Year ....lO/days \ 

15th Year and each Year thereafter v-.,-...15- days 
subject to the following provisions: \ \ 

An employee leaving the serviced! the Company fdr any 
reason, except as hereinafter prbvided,,shall\eceive aXpfo 
rata vacation based on the nunjb'er of months 'he worked'-, 
during the calendar year. If/he dies, his estate will, receive \ 
the pro rata vacation pay, if any is due. If death-qccurs after, 

•ii u recei'vecl vacation benefits for that year, no 'deduction/, 
will be made- from his pay for the pro rata vacati'on\not ' 
earned. \ 

V-\ \ \ \ 
0fder fot^ ah, employee'' to receive full vacation he ''must 

•work a minimuni 'of 1500 hou'r's during the calendar year, 
>,Employees who work less' than 1500 hours during the eaten-. 
dar.,year shall receive the proportion of vacation that their! 
actual-hours worke'tj bears to 1500 hours I i \ \ \ ; ; 

c'oesl"n-pt mein that an employee mu$t have wor1cgd 
JO"" befo'te.,tal?mg his vacation, but if/lie fails to'work 

1500 hours during th'e caldpdar year, any exdess'that he'has 
-peen paid over that to whieh he is entitled Under'the pro 
visions of this Article ' " ' ' ' " 

W\ 
\\ 

v-

l- \ \ • N - \ V \ \ 
.-HpWever, absences-, due to his/illness, Company inj'tlty, \r 

'' death in the immediate* family, irvvist be.supported by a^oc\ 
tor s -statement, and\Un\on business \must'-^e BlJfipprted by, a N 
letter from the Union, tin, be counted as tiri\e v>q(fced. Such^ 

\ 

v\\ 

\W 

Absences due to: 1 
Union business, death 

wilfxbe'deducted from his regular pay. 

is illnbss, 'Company injury, jury duty, 
, in the immediate* family, or Company 

paid Vacations, shall Be counted.,a's time worked for the pur­
pose of computing |1500 hours! Absences due to the above, 
in excess jpf 500 houtfs, shall not be counted as time "worked 
for the ipujrDoses of this article. In no case will any employee 
receive |credit for" the above absences unless he has actually 
worked- 500 hours. 

.-•See' noXz following Section 6 of Article IV. 

letters or statements tip be furnisheA upon \eq\lekt of the 
C o m p a n y , ^  /  \  \ \  \ \  V  

No Employee--shgll-"he artitfed to mpt:e than one.vv^cation 
-din any calcndar>year. However, he can "'split his vacation if 

\Ke so desifes. / \ \ \ •, - - \ \ , \ •— \ 
\Section 2\ Employees must take,-,tdnie' off in order to 

'-.receive vacation pay. \ ^-••i 
V\_ v \ \ y' 

\ "V^ca^ion pay\sKMl be deterffl'ined by the average weekly 
fc3rnih^vof the t£n (lO)'sweeks preceding the vacation period. 
\ \ \ j j 
Th,e vacation ..pay, -6f any employee who desires to take a 

split Vacation-/yh-eaning take one period at one time and 
other ^ periods' later, shall be based on the first 'ten (10) 
weeks period and shall be used for all vacation periods. 

An employee in the Extra Pool, or an employee who due 
to his illness, Company injury, jury duty, Union business, 
death in the immediate* family or Company paid vacations, 
is not able to -work full time during the ten weeks imme­
diately preceding the vacation period shall be paid vacation 
pay at the average rate he established during the ten-week 
period. 

However, absences due to his illness, Company injury, or 
death in the immediate* family must be supported by a doc- ' 
tor s statement, and Union business must be supported by a 
letter from the Union to be counted as time worked for the 
purpose of computing vacation pay. Such letters or state­
ments to be furnished upon request of the Company. 

•v + 
Any employee who has been absent from work during the 

ten weeks immediately preceding the vacation period be-

*See note following Section 6 of Article IV. 
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cause of illness to members of his immediate household, re­
lated to the employee by blood or marriage, shall be allowed 
credit tor the days so absent up to a maximum of five (5) 
tor the purpose of computing his vacation pay. 

Excusable absences for any reason may be considered as 
vacation time if requested by an employee, however, such 
employees must have accumulated at least 5" days beforeT\ 
receiving vacation pay. \ \ 

/ •' v i \ 

! Emfeees WJ10 ^re reca"ed aftet layoff, or thpscf returning V from Military Service, shall, upon reinstatements-be entitled \ K 
to receive a pro rata vacation, based on the numbe* of \ \ ' 

months he worked during the calendar .year., However, they \ • \ 
must meet all the requirements,of this Article, on theNsaihe \\ \ 
pro rata basis. Employees qualifying ""for., a vacation uhdeh \ \ 
this paragraph shall not be required to take'additional time\ ' 1 

ott in order to receive vacation pay. . \ \ . \ \ 
\! \ \ \ \ 

Employees whp-are retired in any year shall receive the"' 
full vacation.-benefits that would have been due theni,invthat 
year had-tn.ey nqt retired. ,A * \ \ 

• \ \ /•'' \ \ x-
Section 3. Employees-may draw vacation pay on\ last 

.-regular scheduled pay day preceding the start of vacation'. 
• .-.hy g'ving Compkny\ten flO) days' notice. \ \ v 

,11 4- ' Jn ,t0 insure the orderly operation ! of) 
the Departments,each eligible employee should, as sdon-

as possible kftpr theNSrst^f each calendar year, specify to 'th£ 
foreman the vacation period he desires. \\ / 

. . r w S  " o t  P t q h i b i t a n . e m p l o y e e  f r o m  r e q u e s t i n g , - d f  h i s  
l^oreqtian a different vacation period. •- "— 

XaCA°nSjWu'' SO ¥ as\poSaible, be granted at the time 
a fcetl^Ioyee8'\w,^nger service '"Pby™ 

\ I } 

'ARTICLE VNI 
. •' Wages 

Section/1. An employee who is temporarily placed on a 
higher-rated Job shall receive the rate for that job. 

W 
x \ \ \ 

A\ 
v \\ 

V* ' 
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If temporarily, placed on a lbjwe'iN,single rated job\duKng 
th,e-'i>mployee's shift \when substituting for ahqther, oqtsid^ 

- his 'classification. at, the request qf\ the\Co'mpa'n'ji, the vem-\ 
' p'loyee receives his regular rate of pay for'that'shifti If bonds 

is Involved, he may elect to take th^'tate of the jdb\to which\ 
he is, assigned. The pr^visip'ns of thik paragraph dS hot apply 
when\a member of his-creV is absent, in which,' evpnt em--
ployee^akfes rate pFjpay.-fqr Job to whicji assigned, \ 
\  \  \ > - * '  \  \ \  \ \  
\\ When hn employee of a\wO-,ma-n mjhe crew is deprived 
oh his reghlar\job by removal, of partneV fof Substitution at 
request of Company, and when- he'-is temporarily assigned to 

\a lower rstecfvjoh, outside his classification for that shift, he 
receive,s his regplaprate of pay.fqr-that shift. 
\ \ \ • V \ • 

sJVhej} an emplhyedV-j'q.b is temporarily shut down for any 
reason cfr i,f he is,tenrp6'ral-ily placed on a lower single rated 
job to-avoid,the;}ay-oii of the employee (except as provided 
in next p,rec?dirig paragraph), or if it is done at the request 
of the employee, he shall be paid the rate of'pay for the job 
to which he is assigned. The word "lay-off" in this para­
graph is not to be construed as meaning the same as "lay­
off or ' laid-off" as used in Article V, and the procedure as 
outlined therein shall not be followed. 

An employee temporarily placed on a rate range job shall 
be paid at the rate he has, or can establish, in the rate range 
for that particular job classification. 

Section 2. Any employee who is injured on the job to the 
extent that the Company Doctor determines the employee 
cannot return to work that same day shall be paid at his base 
rate, plus the Price of Lead Bonus, for the time lost from his 
scheduled shift that day. He will not be paid for any part of 
a scheduled shift lost because of the injury on any day other 
than the day of the,accident. However, if the employee does 
not' go to the doctor on the day of the injury because he was 
told by the Foreman that it would not be necessary to do 
so and the employee at a later date reports to the Company 
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doctor and loses part of a shift because the Company doctor 
determines that he cannot return to work that day, he will 
be paid at his base rate, plus the Price of Lead Bonus, for 
the part of said shift so lost. 

i 
Any employee, who is not being paid compensation, and 

is sent to a St. Louis doctor for examination at the. request of" 
the Company, shall "be paid for any time lost from work at, 
his base rate plus the Price of Lead Bonus. x '"). * 

f 
Section 3. All operations that work three \(3-), shifts in 

twenty-four hours shall be paid four cents (4$) pet, hbur in 
addition to the regular day shift wage.fqr the evening shift, 
and eight cents (8$) per hour in-*kddition tb,the regular day 
shift wage for the night shift. / 'X . \ \ 

' /' • 'x \ \ \ 

All operations that work•'two (2) shifts in, tw^nty-f\urx 
(24) hours shall be paid six cents (6d) per houh,in additichi 
to the regular day shift wage (or the night shift. \ \ \ 

Section' 4. The agreed rate§, for classification of jobs ^cov­
ered by 'tHis\Agreement arg.shown in Appendix "A.'\ The 

..rates set forfh in Apperidix "A" shall be effective "as of 
April 1, 1957.\ \ \ \ \ 

^Section -5, In "addition to the wages as set forth in Appen'r 
dix '"A", the'Cpm'pariy agrees to pay a Price of Lead BdnuS 
as follows':-.., x,^ \ , • J 

A. \ \ \ / j 
25d per shift,, worked for each l<f a6qVe, a 9Yi$ .p'er 
i,ir,ri trai^io\8 in proportion. This'b'onus'shall 

ew\Yo'rk selling price ar.'d ahall be paid 
:o the average price during said week, 

» — that\such bonus payments under this 
Plan\shall be frozen betiyee'n, th,e lead price of 170 per 
pPpnq and 210 per pound) inclusive, that is, the payments 
under paid Plan (shall remfijn-at the level of the 170 lead 
pricb fpr. a lead-1 price between 17^ and 210 per pound 
inclusive. J \ 

i  •  f / "  
Sectiop' 6. Wage rates may be reopened for negotiations 

by either1 party upon 30 days' written notice to the other 
party' / 

ipound lead price, 
- be based on the 
\ weekly according 

'provided, howev-

t'" \ \ ^ \ \ \ 

V \ \ AR-ndiVX \\ \ \ 
( \ \ Military Setyide, \ \ \ 

\ Section 1. An employee who 'fs, drafted forservice uhderx 
the Universal Military graining arid\Servide Astj kx who vol- N 
uriteers for service m the military \or navql forces of thd 
United\States, shall, y?ithin 90 days. Vfter hisVfionorable dis-} 
charge ffom such, sfe'rvice,\ be entitled to restatement apX 
an emjplbyee in'' arcctifdande with the Universal 'Military 
Training and''Service Act. \ \ • \\ \\ 
\ \ \ ^ • \ \ 
\\ Members of the National xGuafd or Reserve Corps shall be 
'granted tvlp weeks' leave ofmbsence each-'year for training 
pu rpose s ,  i fNso  r eques t ed .  \  v '  
\ V\ . \ ^ ' • \ Section 2. \Eih.ployees, who.are members of veterans or-
-vgahiiations, shall be granted time off to participate in mili­

tary'funerals. P^y s'hltj.-be granted to not more than eight 
(8), in' riumber ,ih any"such instance, for such funerals in St. 
Francois, Madj'Spil, and Washington counties, and shall not 
exceed\{our..-(4) hours at their base rate, and shall, be limited 
to only those who lose working time. 

ARTICLE X 
Health and Safety 

The Company will continue to provide reasonable safe­
guards for the health and safety of its employees. 

The Union agrees to make every effort to induce all em-
. ployees to report at once to the Company all conditions and 

practices that in their opinion are unsafe or unhealthy, wher­
ever observed. The regular grievance form may be used for 
this purpose, sending one to the Foreman, one to the Union 
and one to the Division Manager of the Company. " 

ARTICLE XI 
General Provisions 

Section 1. Employees having long service with the Com­
pany, who have "become unable to handle heavy work to 
advantage, will be given preference to such light work as is 
available. Such employees will be assigned to work of this 
nature without following the bidding procedure. 



Section 2. In the .event that any new job .classifications are 
established, or any present job classification 'discontinued, the 
Company will advise the Union before such changes are-
made. If the Union objects to the wage rate of any new. 
job classification, same shall be subject only to the-first 3'1 
steps of the grievance procedure. If no agreement js-f'eached, \ 
VIII ™ay £Xerdse itS right:s Under Section/jlof Article 

Present bonus schedules shall continue, to be applied and 
paid by the Company the same ,ag*' they are "applied and. piid 
as of the date of this agreement-v-WhCn-.,changes' are made 
in bonus schedules or new schedules are putTnto'effect, \he\ 
employees affected will be notified at least 7 days- iiRadvance. 

the Union objects to any Such new or changed.schedules; 
same shall be,.the subject of negotiations, but not subject to\ 
WT PTr°v^fons Stepi 4, Section 1 and Sectipn 2 of.Article 

• , H9- agreement is reached, the new or changed^sched-
ules shall remaincin effectjuritil the expiration of this Aeree-

, ment. \ \ ? \ 
\ i. \ \ \ 

' v. Section 3. Employees Von jobs outside the bargaining \init 
s. ..n°t perform, production or maintenance work except 
during-..an emergency\in operations, or for instruction and 
experiment,.jprov'idetj it twill not cause loss of time to present 

•^employees orvprevent,thex hiring of new employees. / / 

"Section 4. It is agreed that any employee Who is" on..-a'job 
\outside the bargaining Unithjiay be returned to-the"bargain-

i!1-g unit arid exercise his property and departmental seniority 
,n\P.jf- bargaining unit. In\this case the employee is to be 
con^ideted as laid off and exercise his seniority as outlined in 
Sectipn 3 of Article V. \ 

Section, 5. Employees elected or appointed to a position 
jn. the-Union or affiliated organisations will be granted a 
leave ojf absence ..for,.a- period not to exceed the duration of 
this contract. This leave of absence may be extended by the 
mutual; agreement of the parties.. Employees on such leave 
ot apsente shall accumulate seniority but shall not accrue 

. ...p.ensiop' rights. 
.y" 

"Section 6. Union notices may be posted on Union bulk' 
Lin boards. All postings shall be made by stewards. 

1  \  X  W  \ \  \ \  •  N  \  
\ Section 7. It is\agfeed that alJ\stope\will be. cleaned, as' 
far as practicable before moving tjie shovel ffqm\ one stoke 
to'xano-ther. As far as, practicable, mechanical loading equip-\ 
menf shall follow in rptatibn from slope to sto'pe. \ ,/ 

Sectioh, 8. Qutsicje'^vorkmen receiving wages for doing 
work for the.-Company atW\Compaiiy>s Plants shall\be paid 

\not less ^han,. the prevailing wage-scale at the Plants'for the 
v tome work. \ \ \ \ 
\ \ X > \ \ ,.> 
\ Section 9, It is agreed betiheen\the,Parties hereto that the 

-, Company s Pension Plan for Pay Roll 'Employees, as amend' 
\d'effective JupeM, 1954, shajl'^ohtinue. 
\ It'isXfurther hhd^tqod and agreed that if anything herein 

contained conflicts witl)nany provision or provisions of said 
Pension Plan, the, provision or provisions of said Pension 
Plan shall prevail.'' 

It is further understood and agreed that the Company will 
discuss with the Union any disagreement concerning the 
interpretation or application of said' Pension Plan, and that 
this section is not subject to the provisions of Article VI of 
this Agreement. 

It is further agreed that future pensions will be increased 
by $10.00 per month for all employees who are pensioned, 
starting the first of the month following the effective date of 
this Agreement. 

Section 10. The Company will pay toward Blue Cross 
coverage the cos.t of an individual membership, but not to 
exceed $3.20 per month for each employee so covered he* 
ginning July 1, 1957. 

ARTICLE Xn 
Saving Clause 

If any term or pjoyision of this Agreement is, at any time 
during the life oF'this Agreement, in conflict with any ap' 
plicable Federal or State Law, such term or provision shall 
continue in effect only to the extent permitted by such Law. 
If, at any time thereafter, such term or provision is no longer 
in conflict with any Federal or State Law, such term or pre 
vision, as originally embodied in this Agreement, shall be 
restored in full force and effect. If any term or provision of 
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this Agreement is or becomes invalid or unenforceable, such 
invalidity or unenforceability shall not affect or impair any 
other term or provision of this Agreement. ' 

ARTICLE Xm 

Term of Agreement 

T\ 
.-"I. 

\ \ 

\ \ -
This Agreement shall be in force and effect' frpra\ June \K 

22, 1957, and shall remain in effect until October 1, i-958. * \ \ 
•' - N " \\ 

\ \ 

\\ 
LOCAL 8-404, OIL, CHEMICAL AND ATOMIC\ \ 

WORKERS, .AFL-CIO \ 
XH JAMES BOYER \ X 

President \ 

V--"\ 
v v x -x \ \ 

/s/ VERNON L. CLEEK \ \ \ \ \ 
MARCUS JENKINS \ \ \\ \ 

\ \ r"" /s/,' EVERETT M. LAWS \ \ \ 
\ \ \ ,-'/s7 CHARLES M. CONLEY \ \ 
\ \ /s/ JOSEPH APPELBAUM '] . ) 
\ \ International Representative 

'""7 \ Ox / / 
ST. JOSEPH LEAD COMPANY AND MINE / / 

LA MPTTE CORPORATION 

\/s/ E. A. JONES 
\ Division Manager 

\ \.^x 

V-' 
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- - " V  W  V \  \  \  \ \  \ \  \ \ APPENDIX I ' A "  \  • -  \ \  •  \  
SCHEDULE OF PAYROLL JOB CLASSIFICATIONS \ 
\ \ VAND RATES\ \ M \ 

JOB CLASSIFICATION \ AUTHORISED FOR 
NO. \ TITLE \ RATES -. B L D F M W 
PROSPECTING DEPART^ 
A Surface" Prospecting v 
10.2 DD 'Operator 
IDA DD Operator Helper 
10^\ Repairrtian\ 
193\v-Truck Driven 
190 \Laborer \ \ c 
\ '• x \ \ x -
\ Underground Prospecting 

151\ DD \0 peratot ^ ( 
152 DD Qperato'r.-Helper 
153 JH Prospector 

MINING DEPARTMENTS 
201 Development Driller 14.02 x x x x x x 
203 Operating Driller 14.02 x x x x x x 
204 Bay City Loader Operator 15.02 x 
206 St. Joe Shovel Operator 15.02 x x x x x 
207 Joy Loader Oper. 

(Operating) 
208 Conway Shovel Operator 
209 Air Shovel Operator 
210 Scraper Operator 14.02 x x x x x x 
212 Driver 13.96 x x x x x x 
214 Locomotive Engineer 
215 Rotary Dumpman 
216 Chuteman 
217 Incline Hoist Engineer 
218 Shift Extra Man 
219 Car Hooker 
222;-Trackman v '* 13.96 x x x x x 
223 Car Cleaner 13.96 x x x x x 
227 Skip Loader 14.02 x x x x x 
228 Hoist Engineer 

(BT-1, Lwd-12, *22, 
Des-7, & *23) 15.02 x x x x 

229 Hoist Engineer 14.02 x x x x x x 

\ \ \ < » ' V 
'*13.25 \ \ yX, X X X 

T2.19 xy. 'X X X 

\ i3,25A • 'X X X X 

t  12,49' X X X X 
',.,-1-1.19 X X X X 

14.02 X X X X 
13.96 X X X X 
14.02 X X X X 

14.02 X X X X 
14.02 X X X X 
15.02 
15.02 X X X X 

15.02 X X X X 
14.02 X 
14.02 X X X X 
14.02 X X X X 
13.96 X X X X 
14.02 X X X X 

13.96 X X X X 
13.96 X X X X 
13.96 X X X X 
14.02 X X X X 
13.96 X X X X 
13.96 X X X X 
13.96 X X X X 
14.02 X X X X 

15.02 X X X 

14.02 X X X X 
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X X X X X 
X X X X X 

X \ \  
\ \ 

X x' * \ \ 
{ X \ 

-x"\ \ \ X, 
X X x  X \ X x \ \ 

\ \ 1 \l 
\ X. X \ i 

V' x \ \ < 1 

X \X X \ 
X \ 

'X \ 

_ _ JOB CLASSIFICATION AUTHORIZED FOR 
NO. TITLE RATES B 
MINING DEPARTMENTS (Continued) 
232 Pumpman 13.96 ' x 
233 Roofman 14.02 x 
234 Incline Supplyman (Surface) 12.49 
23? Incline Supplyman (U. G.) 14.02 
236 Sampleman 13.96 
241 Mine Blacksmith 1?.02 x 
24? Holland Crusher Oper. 14.02 
246 Handyman 14.02 x 
2?1 DD Operator ,-14.02.,., 
2 ? 3  J H  P r o s p e c t o r  / '  1 4 , 0 2  " " v  
290 Surface Laborer ./ 
29? Bulldozer Operator •: / 14.02 X a. . . 
i n n  U n d e r g r o u n d  L a b o r e *  /  1 3 . 9 6  x \  \ x  a 
299 Change Room Man x: 12.19 x x\x X * • ' -
18 Maintenance Man 14.02-17.02 x x \ x\ x k \ \\ 

260 Maintenance Mechanic .' \ \ \ \ \ 
\-(A22 iQnly) 15.02 x \ \ \ \\ 

\ \ \ V \ % v' 

" -MILLING DEPARTMENTS 
• v30?>--.Crusher NMan, ' -'' 

306 Crusher Man\ 
307"'-.Crusher.,Man \ 
308 Crustier Helper/ 

\ 309 CrusfrersMan (Sep.) 
\310 Roll Floor'Mian. \ 

30.3 Conveyor Main 
\ 31-5 Screenman 

v3lb\ Screenman 
Top Floor 

x\ 

\ \ 

317 V 
32-2 ; 

Man 
Rod-Ballmil Man 

Man HdK 
ri . 

323, Rod-Ballmil. 
324 \  C la s s i f i e r  Mart  
32? \ Tableman • 
326 Tableman /Helper 
328 Basement/Pumpman 
329 / Bsmt. Pumpman Hpr. 
331/ Blot Operator (R. P.) 
3,32 -Blot Man 

— 28-

\ itna \ jb. LA p r M, W-
MILLING DEPARTMENTS (CoWued), \\ \ 
333, FJot Man Helper \ • $#6 '/x) i \x "i-
334\Cane. Dryer Mat! \ 13.84 x (x) x \x x x 
337 'Dryer Man Helpep \ 12)9'6 \ X \ 
340 Tailings DiS]pv-Man\ \ 12.m x x A 

\341 Tailings'Tfisp'. Man \ \ 12.4'9\ x 
,342 Concentrate Hauler \ \ 13.2?\ \ x 
-?'43 Concentrate Loader \ \ 13.843 v"".> x 
344 Oiler\ \ \ 3l2.49" ,/' (7) 

, 34t\ Chemical Mixer \ x 
347\ -Chat Pumpfaan ) .02.78 

, 3 hO \Head Rep.airhaan 15.31 
'378 .Chat Plant/Operator 12.96 
390 Labprer j 12.19 
391 ,Mill\General,-Helper / • 12.49 
393 Tpuck'Dri'ver 12.49 
39? TfaetoCDriver 13.2? 
396 Crane Operator 14.02 
397 Bridge Crane Operator 12.49 
398 Crane Operator Hpr. 12.49 
399 Change Room Man 12.19 
12 Electrician . 12.6?-!?.18 
13 Carpenter 12.6?-1?.18 
1? Repairman 12.67-1?.18 
22 Sampler 12.19-13.31 

790 Laborer 12.19 
7 7 ?  C r u s h e r m a n  
776 Chat Plant Man 
777 Chat Pit. Scraper Man 
767 Head Sampler 
79? Tractor Driver 
796 Crane Operator 
798 Crane Operator Hpr. 

-• MECHANICAL DEPARTMENTS 
FED. 

NO. TITLE RATES B L S U M W 
404 Blacksmith 17.02 x x 
40? Blacksmith Hpr. lc 14.02 x x 



» 

JOB CLASSIFICATION AUTHORIZED FOR 
NO. TITLE RATES FED. 
MECHANICAL DEPARTMENTS 
406 Blacksmith Hpr. 2c 
413 Shops Steel Man 
441 Mine Blacksmith 
442 Mine Blksm. Hpr, lc 
443 Mine Blksm. Hpr. 2c 
447 Switchboard Operator 
448 Switchboard Operator 
449 Switchboard Operator 
450 Head Car Repairman 
451 Car Repairman 
490 Laborer (M. Shop) 
491 Underground Laborer 
493 Truck Driver 
497 Bridge Crane Oper. 
10 Machinist 
11 Welde/V 
14 Sh'6'yel lylechanic 
16 Pip'e Fitter 
19 Iron Wyork-^r -
20, Auto Mechanic * 
21 Loco Mechanic 
"31. Hvy,.puty\EqUip. 

Mechv. \ \ 
(Appr.) Hvys Duty Equip. 

Mech>, ^ \ 11.10-14.60 
Appr. Machinist, \ 11.10-14.60 
Appr. Welder \ \ 11.10-14.60 

\ - •. Appr. Shovel MeCh. \11.10-14.60 
\59\Appr. Iron Worker-, 11.10-14.60 
60 "Appr. AutojMech. \ U.10-14.60 
61. Appr. Loco Miech. 
12 v Electrician I i 
52 \ Appr. Electrician 
13 'Carpenter ! 

Appr. Carpenter 
Hoist Engineer *17 

B L S U M W 
12.49 
12.49 
15.02 
14.37 
14.02 
15.36 
14.66 
13.48 
15.02 

--r-f.'3T" 
.12.19. 
' 13.96 ' 

12.49 
\i 12.49 
12.65-15.18 
12.65-15.18 
12.65-15.18 

-12)65-15.18 
12,(55-15.18 

.,1165-15.18 
12.65-15.18 

>'• 

x 
x 

......X 

X 
X 

t.X\ 
( 

TV 

\ K 

31 

•50 
51 
54 

53 
228 
232 
160 
16.1' 

\l 1.10-14.60 
,12.65-15.18 

XlllO-14.60 
12.65-15.18 
11.10-14.60 

15.02 
-Pumpman (*2 Rms.) 13.96 
Auto Mechanic ' 15.18 
Prill Mechanic 15.02 

x 
X 
x 
X ' 

X. 

X, 
\ 

X \ 
* X 
x\x 

* 

\ \ 
u 

12.6MT.18 x 

XXS X X Xy 
x x-x—x"£ 
xsx x x,x 

X 

X 

X 
X X 
X X 

X 
X 
X 

X 

National 

x 
X 
X 
X 

W 
\\ 
\ s 

— 30 — 
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JOB CXASSIHCATlQN- AUTHORIZED FOR 
,,,NQ; . TITLE\ \ RATES V FED. A \ 
, MECHANICAL DEPARTMENTS \ g ^ (g U M W 

^Machinist \ V Vf.18 \ \ National \ \ 
190 Laborer \ > 12,19 \ 
3i\ H,vy. Duty Equip. \ \ \ \ " \ 1 

\ 'Mech. \ 15y iy8 \"\ 
31 (Appr.) Hyy. Duty- \ > \ A, \ 

\ \ Equip'.'MeCh. \ H.10-14M AM. 
\\ \ /''' \ \ ' \ \ 

\VARD DEPARTMENTS 1 \ \ v'p 
49^ Laborer \ \ HMS-'^X x 

A.49'3 - Truck Dri'yer > J2.49 x x 
495\ Tractor "Driver <" -M3.25 x x 

\496 \6Jrane Operator 14..02 x 
498 \Crjne Operatof'IJpr. 12.49 x 

H \ J ,« 
GENERAL-DEPARTMENTS B L D F M W 

Employees' Relations 
(Regular) 

590 Laborer 1 12.19 x x 
13 Carpenter 12.65-15.18 x 
26 Painter 12.65-15.18 x 

(Special Service) 
531 Regular Man 12.19 x 
532 Temporary Man 12.19 x 
548 Switchboard Operator 14.66 x 
10 Machinist 12.65-15.18 x 
11 Welder 12.65-15.18 x 
28 Sheet Metal Worker 12.65-15.18 x 

General Business and Accounting 
503 Mail Car Driver 12.19 x x x 
504 Janitor „ 12.19 x x x 
599- Change Room Man 12.19 x 

Geological-Engineering 
504 Janitor 12.19 National 

— 31 — 



& 
vl'05 

TT) X10/ 
s 

X />-
/ / ,\^xx 
s . ll j..-' 

I .00 
.1875 
.25 

• .375 
e\. 50. 
J \ 

v3$25 

. .  

'V 
•• \ 

\ \  
\  \  

/ 
/ 

\ ^ 
< V-> /' 

.135^/# $ 1.00 

.14 1.125 

.145 1.25 
.15 1.375 
.155 1.50 
.16 1.625 
.165 '1.75 
17 1.875 

r\ > 

\ 
/ •' y 

\ \ 
\ \ 

\ \ 
\ N 1 V 

X \ 
x"~\> 

yV / 

/ / 
/ / 

• N \  

/ / X- \ 

/ 
/  /  

' ' •  / '  




